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Step 1: Introductory Information

Grant Title;
Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

COPS Hiring Recovery Program
City of West Columbia

{ ocal Government Agency

200 North 12th Street

West Columbia, South Carolina

29169
Nanci Cirmelia

200 North 12th Street

West Columbia, South Carolina

20169
Priya Sarathy

Grant Number;

Award Amount:

Telephone #;

DO.J Telephone #:

2009-RK-WX-0768
$502,011.00

803-939-3183

202-616-5106

Grant Title:
Grantee Name:
Grantee Type:

- Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

COPS Technology Program

City of West Columbia

Local Government Agency

200 North 12th Street
West Columbia
29169

Nanci Cirmella
200 North 12th Street

West Columbia, South Carolina

29169

Verlena Braxton

Grant Number:

Award Amount:

Telephone #:

DO Telephone #:

2010-CK-WX-0103
$350,000.00

803-939-3183

202-514-7016

Grant Title;
Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

2010 Justice Assistance Pragram

City of West Columbia

Loca! Government Agency

200 North 12th Street

West Columbia, South Carglina

29169
Nangi Cirmella
200 North 12th Street

West Columbia, South Carolina

289169

Tamarc White

Grant Number;

Award Amount:

Telephone #:

DOJ Telephone #:

2010-DJ-BX-0719
$19,805.00

803-939-3183

202-353-3503
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Step 4b: Narrative Underutilization Analysis
See altached document.

Step 5 & 6: Objectives and Steps

1. The City desires to ensure equal employment opportunity for female professional employees.

a. The City Administrator and personnel office will meet to review positions classified as professional to determine
whether there are any barriers to entry to female employment in those positions.

b. The City Administrator and personnel office will review applicant flow data for professional positions to determine
if there are any barriers to entry in the application process.

c. The City Administrator and personnel office will develop strategies for recruiting female employees into
professional vacancies in the City. Such steps will be determined by the results of position and applicant flow
reviews, but may include targeting female undergraduate and post-graduate institutions for recruiting and advertising
job openings in journals and publications that reach professional female audiences.

2. The City desires to ensure equal employment opportunity for females in sworn protective services.
a. The City Administrator, Police Chief and Fire Chief will review paositions and position requirements to ensure that
there are no job requirements that form unnecessary barriers to female employment.
b. The City Administrator, Police Chief, and Fire Chief will review applicant flow data to ensure that there are no
barriers to female employment in the application process.

c. Dependent upon the outcome of the position and data reviews, the City Administrator, Police Chief and Fire Chief
will develop strategies for recruitment of females into sworn protective services positions. This may include recruiting
efforts targeting female institutions of higher learning, advertisements in journals and publications that reach female
audiences, and cutreach efforts in the community to make females aware of employment opportunities, City officials
will also consider whether changes to the position requirements are necessary or desirable to altract female
applicants,

3, The City desires to ensure equal employment opportunity for females in service and maintenance positions.
a. The City Administrator, relevant department heads, and the personnel office will meet to review positions
classified as service and maintenance to determine whether barriers to female employment exist in those positions.

b. The Gity Administrator, relevant department heads and the personnel office will review applicant fiow data for
service and maintenance positions to determine if there are any barriers to entry fo female employment in the
application process.

c. The City Administrator, relevant depariment heads and personnel office will develop strategies for recruiting
female employees into service and maintenance vacancies in the City. The specific steps will be determined by the
result of the reviews, but may include advertisements in journals and publications expected to reach female
audiences. Where appropriate, Cily officials may also consuit placement offices at local technical institutes to
determine strategies to reach potential female applicants.

Step 7a: Internal Dissemination

The City Administrator will brief City Council on the EEOP, its purpose, and the City's steps for reaching objectives. The
City will alsa post the EEOP in the human resources office and in other areas where employees congregate. in addition,
the City plans to make a copy of the EEOP available online, which will reach internal audiences, as well as external
audiences.

Step 7b: External Dissemination
The City will inform the public of the EEOP through discussion of the document at a City Council meeting. Additionally, the
City will make a copy of the EEOP avaitable on its website.
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| understand the regulatory obligation under 28 C.F.R. 42.301-.308 to collect and maintain extensive
employment data by race, national origin, and sex, even though our organization may not use all of
this data in completing the EEOP Short Form.

I have reviewed the foregoing EEOP Short Form and certify the accuracy of the reported workforce
data and our organization's employment policies.
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Grant Title:
Grantee Name:
Grantee Type:
Address:

Contact Person:

Contact Address:

DOJ Grant Manager:

2011 Justice Assistance Program

City of West Columbia

Local Government Agency

200 North 12th Street

West Columbia, South Carolina

29169
Nanci Cirmella

200 North 12th Street
West Columbia
29169

Tamaro White

Grant Number:

Award Amount:

Telephone #;

DOJ Telephone #:

2011-DJ-BX-2389
$15,398.00

803-939-3183

202-353-3503

Grant Title:
Grantee Name:
Grantee Type:
Address:

Contact Person:
Contact Address:

State Granting
Agency:

Contact Name:

Contact Address:

Telephone #;

White Collar Crime Investigator

City of West Columbia

Local Government Agency

200 North 12th Street

West Columbia, South Carolina

29169
Nanci Cirmella

200 North 12th Street

West Columbia, South Carclina

29169

S.C. Department of Public Safety

Bonnie Burns

10311 Wilson Boulevard
Blythewood, South Carolina

29016
803-896-8707

Grant Number;

Award Amount:

Telephone #:

Grant Number:

1611003
$58,124.00

803-939-3183

1611003

Policy Statement:

It is the policy of the City of West Columbia to provide equal opportunity to all appiicanis for employment, and to
administer hiring, conditions and privileges of employment, compensation, {raining, promotions, transfer and discipline
without discrimination because of race, color, religion, gender, disability, age, or national origin. Any employee who
believes that he/she has been discriminated against in violation of this palicy should report the matter to the city

administrator.

USDOJ, Office of Juslice Programs, EEOP Shor! Form page 3 of 8




